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F‘ Epifi, a leading fintech platform, was looking to build a dedicated talent pipeline in GoLang.

? | Requirement & Challenge
NV

The goal was to onboard industry-ready
engineers who could contribute from
Day 1, without spending months on
internal training.

Traditional campus hiring and lateral
recruitment were time-consuming and
misaligned with their specific tech stack
and culture fit.

The challenge was to source, skill, and
deploy engineers quickly on GolLang a
niche technology with assured
capability and low onboarding friction.

Y Solution by BridgeLabz

BridgeLabz designed a customized COE
Fellowship Program aligned with Epifi’'s
technical and cultural expectations.

A tailor-made 14-16 week training plan was
co-created with Epifi's tech team, focusing
on GolLang fundamentals, Advanced
GolLang, DB & Web Programming and
coding best practices.

The engineers underwent rigorous
project-based learning simulating real-world
use cases, ensuring immediate productivity
upon deployment.

z= Qutcome and Response

The engineers demonstrated high
adaptability and technical competence,
integrating seamlessly into Epifi’'s tech
teams.

Epifi expressed high satisfaction with the
quality of engineers and the program
structure.

Following the success of the pilot, Epifi
requested replacements for a few
existing interns through the same COE
model validating the program’s impact
and repeatability.
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