


Outcome and Response

The program delivered 21 engineers to 
GE Vernova’s project teams across 
varied domains at a compensation of 
approximately INR17 LPA, reflecting both 
premium talent quality and accelerated 
productivity from day one.

Leadership acknowledged the 
collaboration as a benchmark model a 
scalable alternative to traditional campus 
intake with plans to replicate the 
engagement for 2026.

BridgeLabz co-created a bespoke 
capability-building program with GE 
Vernova’s tech and talent teams, mirroring 
their in-house rigor through project-based 
learning, mentorship, and stack-specific 
training. 

Over 14–16 weeks, select engineers were 
trained and onboarded as full-time 
employees with a six-month probation, 
ensuring precise fitment over volume.

Emphasis on precision over volume ensured 
deployment of engineers fully aligned with 
GE’s performance standards.

Solution by BridgeLabz

GE Vernova, traditionally hiring from 
premier institutes like IIITs, sought to 
diversify its early-career talent pool 
without compromising on quality or 
readiness. 

The goal was to onboard 21 engineers 
across multiple technology domains 
through a Hire-Train-Deploy (HTD) 
model that matched GE’s internal 
benchmarks and high-performance 
culture.

Requirement & Challenge
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The Incredible team is ready to help you scale!

Let's Go!
Get Solutions for 

Tailor-made, #Day 1 
productive, Deep tech talent

Book a Calendar Slot

https://calendly.com/bridgelabz_manoj/meeting
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